Tier 2 Canada Research Chair (CRC) - Technological Change for Inclusion
Date posted: March 9, 2021
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We welcome applicants who engage in active collaboration among SIAT, SFU faculty, and other
communities. Candidates are expected to make significant contributions to research, teaching,
graduate student supervision and knowledge mobilization to diverse audiences. These could
include the scholarly community, the general public, and other stakeholders as appropriate,
including any of industry, governmental, non-governmental and not-for-profit organizations,
hospitals and health authorities, advocacy groups, and creative communities.

This position is contingent upon the applicant receiving a Tier 2 Canada Research Chair. The
position is subject to the availability of funding and to final approval by the University Board of
Governors and the CRC Secretariat. The Canada Research Chair is tenable for five years. The CRC
appointment is renewable once, which is subject to the Chairholder demonstrating that they
have achieved their objectives from their first term. Interested applicants are invited to review
the initial appointment and chair renewal details of the CRC Program: https://www.chairs-
chaires.gc.ca/program-programme/renew-renouvellement-eng.aspx.

To apply, applicants should provide:
an up-to-date, full curriculum vitae (include details of research and teaching, scholarly
record, funding, and list of collaborations/partnerships);
two examples of refereed published scholarly work;
the proposed program of research (include an outline of the proposed CRC research
program over five years, an explanation of how the proposed research aligns with and
advances SFU’s 2016-2022 Strategic Research Plan, and a discussion of how this Chair
would strengthen graduate training at SFU (2-6 pages single spaced);
evidence of teaching effectiveness or potential;
statement outlining your commitment to equity, diversity, and inclusion; and
the names and email addresses of 4-5 referees (ranked in order of preference).

SFU recognizes that alternative career paths and/or career interruptions (e.g. parental leave,
leave due to illness) can impact research achievements and commits to ensuring that leaves are
taken into careful consideration. Candidates are encouraged to highlight in their application how
alternative paths and/or interruptions have impacted them. SFU also recognizes the value of
mentoring and research training, outreach, professional service, and nontraditional areas of
research and/or research outputs; demonstrated experience in increasing diversity in the
previous institutional environment, and in curriculum, is also an asset. All applications should be
submitted to:

Dr. Chris Shaw, Professor and Acting Director
School of Interactive Arts & Technology
Simon Fraser University

250-13450 102nd Avenue

Surrey, BC CANADA V3T OA3

Email: siat_dir@sfu.ca

CC: dseciat@sfu.ca
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SFU is an equity employer and encourages applications from all qualified individuals including
women, persons with disabilities, visible minorities, Indigenous Peoples, people of all sexual
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