
	

Best	of	the	WWEST,	Episode	73:	The	Women	of	“In	Plain	Sight”	
	
Intro			
This	is	the	Best	of	the	WWEST,	inspiring	women	with	real	stories.	Hosted	by	Westcoast	Women	in	
Engineering,	Science	and	Technology.	
	
DANNIELE	LIVENGOOD			
Hello,	and	welcome	to	the	best	of	the	WWEST.	I'm	your	host	Danniele,	and	today	I	have	a	special	
episode	



	

company.	So	it	was	amazing	when	you	meet	somebody	that,	you	know,	is	like	what	you	want	to	be,	it	
helps	you	to	visualize,	right?	Because	it's	hard	to	envision	what	you	can	be	if	you	can't	see	it.		
		
	
DANNIELE			
How	do	you	stay	true	to	your	values	at	work?	
	
LIANNA			
I	think	you're	really	lucky	when	you	work	for	a	company	and	the	company's	values,	mirror	your	own	
values.	And	we're	often	not	lucky	enough	to	do	that.	And	I	find	it's	really	I	find	myself	very	fortunate	
that	you	know,	the	company's	values	mirror	my	own.	And,	you	know,	it	wasn't	always	the	case.	It's	an	
evolution	right.	When	you	first	start	a	job,	you	just	want	a	jaw	graduate	and	I	graduated	in	the	middle	
of	a	recession	right	in	in	the	mid	80s.	itself,	is	finding	job	anywhere,	right?	Like	find	some	work	and	get	









	

I	think	what	led	me	down	to	the	path	of	whether	it	be	food	waste	or	food	security	or	waste	



	

Toronto	and	I	was	teaching,	I've	had	my	kids	sit	in,	you	know,	for	various	reasons	and	you	know	this	is	
a	different,	supportive	environment,	that	I	think	you	know	if	I	was	in	a	different	space,	a	different	
country,	I	would	not	get	away	with	it,	you	know,	integrating	my	family	into	my	work	that	way.	
		
	
DANNIELE			
Now	we're	going	to	talk	to	Humaira	Ahmed,	who	is	the	CEO	of	Locelle,	a	social	app	for	women.	So	
Humaira,	what	did	you	think	about	being	a	girl	growing	up?	
	
HUMAIRA	AHMED			
I'm	from	Pakistan,	I	try	to	say	it	the	proper	way,	Pakistan.	Growing	up,	I	was	always	told	what	I	could	
do,	what	I	couldn’t	do,	who	I	would	marry,	stuff	like	that.	I	was	engaged	to	be	married	twice	to	men	I	
didn’t	know.	Growing	up	in	that	environment,	you	face	a	lot	of	adversity,	and	you	also	learn,	I	
remember	for	the	longest	time,	I	just	wanted	to	be	a	boy.	Because	my	brothers	had	so	much	liberty	as	
to	where	thy	were	going,	what	they	were	doing.	I	was	told	that…I	used	to	play	cricket	growin



	

		
	
DANNIELE			
And	finally,	we're	going	to	hear	from	Christin	Wiedemann,	who	is	president	of	Radical.io,	a	people	first	
technology	consultancy	and	lab.	Christin,	what	makes	Radical.io	different	from	other	technology	
companies?	
	
DR.	CHRISTIN	WIEDEMANN			
Well,	Ian	and	Briana	Sim	started	the	company	together	five	years	ago,	and	Briana's	motivation	there	
was	really	to	create	a	company	that	was	a	counterpart	to	the	sort	of	classic	bro	culture	in	the	startup	
world.	So	to	build	a	tech	company	that	was	inclusive	and	supportive,	with	a	diverse	group	of	people	
and	still	be	a	for	profit	business	that	can	do	good	in	the	community.	And	it's	hard	to	figure	out.	So	how	
do	you	actually	do	that?	And	what	does	it	mean?	And	that's	how	we	ended	up	working	with	cities.	
Because	that's	one	way	to	have	an	impact	on	the	community	is	to	try	to	build	better	solutions	for	
service.	And	especially	now	where	more	of	the	solutions	rely	on	AI	and	machine	learning,	good	can	
mean	things	like	making	sure	that	how	you	build	the	solutions	is	not	by	default	bias.	Doesn't	mean	it's	
going	to	be	perfect,	but	at	least	try	to	avoid	the	biases.	And	the	examples	are	the	classic	ones.	Like	if	
you	search	for	CEO	on	Google	image	search,	you'll	get	white	males.	So	when	we	use	algorithms	that	
rely	on	on	data,	being	trained	on	data,	how	do	we	try	to	make	sure	that	we	use	it	wisel



	

What	would	you	like	to	say	to	our	listeners	about	technology?	
	
CHRISTIN			
We	talk	about	tech	in	the	wrong	way,	we	still	talk	about	something	separate	from	society.	And	it's	not	
anymore.	It's	part	of	our	lives,	just	like	buildings	and	cars	and	food.	And	it	is	an	industry,	yes,	but	it's	
not,	it's	not	separate.	And	we	still	seem	to	like	to	think	of	it	as	a	separate	thing.	But	it	penetrates	every	
aspect	of	our	lives	everywhere.	So	I	don't	think	that	technology	is	what	makes	kids	stressed.	Society	is	
changing.	Technology	is	part	of	that.	But	why	has	it	changed	and	what	has	changed?	Why	does	it	seem	
like	everything	is	moving	faster?	I	think,	again,	a	lot	of	it	is	perception.	I	mean,	people	50	years	ago	
would	have	felt	the	same	way	right?	That	things	were	moving	so	fast	in	the	50s,	compared	to	the	
1920s,	and	people	in	the	1920s	would	have...So	I	don't	know	that	that's	new.	It	just	feels	like	a	
perpetually	bad	cycle.	
		
	
DANNIELE			
That's	it	for	discussions	with	the	Women	of	the	In	Plain	Sight	photography	exhibition	today.	I	hope	
you've	enjoyed	hearing	from	all	these	impressive	women	in	STEM.	Especially	thank	you	to	all	of	them	
for	being	a	part	of	this	project.	If	you're	curious	about	the	project	and	want	to	know	more,	check	out	
www.wwest.ca/inplainsight	
	
Outro			
If	you	enjoyed	this	episode	and	want	to	keep	up	with	all	the	latest	news	on	women	in	STEM,	you	can	
visit	us	online	at	wwest.ca.	There,	you	can	subscribe	to	our	bi	weekly	newsletter,	connect	with	us	on	
social	media,	and	more.	From	everyone	at	Westcoast	Women	in	Engineering,	Science	and	Technology,	
thanks	for	listening.	


