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Blog Post
We have come a long way over the years on equality for women, and women are certainly rising
to the top, but the fact remains that there are more CEOs named John than there are CEOs that
are women. Trends in the wage gap are unfortunately not showing enough promise for
improvement. There are many ways that companies could work to correct the issue, but we've
chosen four strategies that all workplaces can consider for creating more equality in their
organizations. Read our blog post here. 

Got a question? Have a suggestion? E-mail us!
Danniele Livengood
WWEST Manager
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