
 

    

 

       

      

    In this study,  

                              tenure positively  
              correlated with:

The HR practices of >60% of organizations in this study were in legal compliance

8, but they did 
not use formal metrics to assess outcomes by gender. 
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About Engendering Engineering Success (EES) 
EES is a joint research project between the University of Alberta, the University of British Columbia, and the University of Guelph. We aim to identify which organizational practices best predict an inclusive and 
supportive workplace culture that maximizes organizational commitment and productivity for both men and women.
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