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Women are underrepresented among 
working engineers2. In this study, 
we explored how the experience of 
working as an engineer di�ers for men 
and women. We studied professional 
engineers (263 in total: 145 women, 
118 men) who work in engineering 
companies across North America. 
All participants were trained and 
employed as engineers.

Employment 
Experiences StudyExplicit stereotypes or attitudes are opinions 

that people consciously think about and assess. 
These can be shared verbally. 

Implicit stereotypes1 are automatic and 
involuntary associations that people make 
between a social group (i.e. “men”) and a 
domain or attribute (i.e. “science” or “math” ). 

A person can have di�erent implicit and explicit 
stereotypes. For example, one can have conscious 
beliefs that men and women are equally capable 
engineers, yet may automatically associate 
engineering more with men than women. The 
implicit association of men with math or science 
is di�erent than sexism, or explicit stereotypes 
about women’s abilities, as implicit associations 
are unconscious and automatic. 
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Our �ndings:

On average, people of 
all genders associated 
engineering more with  
men than women.

When implicit 
stereotypes are  

strong, women are less 
committed to their job 

than men.

 
When implicit  
stereotypes are weak,  
men and women are  
equally committed  
to their job.
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This study asks how 
widespread ideas about 




