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At SFU, we are interested in collecting information about teaching for a number of reasons. These include a 
desire to both celebrate and learn from our best teachers; an interest in providing formative feedback to 
support the development of others; and a need to consider teaching as part of regular instructor reviews. 

So what kind of information can be collected, and how should it be used?  At SFU, it is up to departments, 
schools, and/or faculties to set out procedures for assessing faculty members (to be approved by the dean; 
Article 28 of the SFU/SFUFA Collective agreement). Units should consider how to align their procedures with 
best practice, which includes accessing multiple forms of evidence, at multiple time points. Doing so would 
align with what we do for research assessment. For instance, we consider not only books published, but also 
journal articles, conference presentations, creative works, funding, graduate student training, and other items 
depending on subdiscipline. For teaching, one could consider the quality of course materials (syllabi, student 
assessments); mentoring or leadership activities; innovation; feedback from students on their experience, etc.     

A useful framework 


