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3.5 In all cases, efforts will be made to mitigate the impact of a substantiated Report, such as 
mandating corrective action(s), implementing actions to reduce the opportunity for recurrence, 
and taking steps to restore a respectful working and learning environment.  
 

4.0 IMMINENT RISK – CONTACT POLICE AND CAMPUS PUBLIC SAFETY 

4.1 Any member of the University Community who believes they are being impacted by Sexualized 
Violence and who have concerns about active or imminent acts or threats of violence, or concerns 
about safety, security, or emergency, should immediately contact the police and inform Campus 
Public Safety.  

5.0 HOW TO REPORT SEXUALIZED VIOLENCE 
 

5.1 
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8.1 Where a Report is about the conduct of a person who is not a Student and not a University 
employee, the Responsible Office will respond to it in a manner that is generally analogous with 
the following procedures.  
 

9.0 UNIVERSITY’S PROCESS FOR RESPONDING TO A REPORT ABOUT AN EMPLOYEE’S 
CONDUCT 
 

9.1 Where the Report is about the conduct of an employee of the University, the Responsible Office 
will respond to the Report in accordance with any relevant collective agreement or other 
applicable University policy or procedure, including notice requirements, timelines, and other 
related process issues. 
 

9.2 Where the Report is about an employee of the University, the Responsible Office will: 
 

9.2.1 acknowledge receipt of the Report; 
 

9.2.2 access the risk to the Complainant, the Respondent, or other members of the University 
Community, with reference to the Response to Violence and Threatening Behaviour 
Policy (GP 25); 
 

9.2.3 access the Report, to determine whether the alleged conduct appears to meet the 
definition of Sexualized Violence; 
 

9.2.4 inform the office responsible for the Complainant (based on the Complainant’s affiliation 
with the University) that a Report has been received and will consult or involve that 
office in addressing the matter, as appropriate; and 
 

9.2.5 directly, or through the office responsible for the Complainant: 
 

a inform the Complainant of their right to be accompanied by a support 
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12.0 INVESTIGATION OF A REPORT 
 

12.1 The Responsible Office will determine whether and 



 

[Insert policy no.] [Insert date approved] (Version no. in brackets) Page 6 of 7 

 

 

 
13.1.3 If the Investigator has not been directed to do so, the Respondent’s Supervisor will 

determine whether the Policy has been violated and if so, whether disciplinary measures 
will be imposed. 
 

13.1.4 The Respondent’s Supervisor will determine the appropriate corrective measures or 
disciplinary sanctions applicable to the Respondent.  
 

13.1.5 Where the Respondent is covered by a collective agreement or other relevant 
employment policy, any discipline will be determined and imposed consistent with the 
terms of that agreement or policy.  

 
13.2 Examples of disciplinary sanctions include but are not limited to: 

 
13.2.1 Letter of apology; 

 
13.2.2 Mandated education or counselling; 

 
13.2.3 Restriction on contact; 

 
13.2.4 Restriction related to accessing buildings or parts of the University or certain activities; 

 
13.2.5 Relocation in or eviction from University owned and/or operated housing; 

 
13.2.6 Suspension from the University for a defined period or permanently; 

 
13.2.7 Change of work assignment; or, 

 
13.2.8 Suspension from work for a set time with or without pay. 
 

14.0 RESTORATIVE MEASURES 
 

14.1 In all cases where it is determined that a violation of the Sexualized Violence Policy (GP 44) has 
occurred, the University will make efforts to mitigate the impact of the incident(s) by taking 
actions and implementing measures to reduce the opportunity to recurrence and to restore a 
respectful working and learning environment.    
 

15.0 RETALIATION 
 

15.1 Retaliation is unacceptable and prohibited conduct that will be taken seriously by the University 
and may result in discipline. An allegation about Retaliation can be made at any time. 
 

15.2 A Student who has concern about Retaliation may choose to contact the Sexual Violence Support 
and Prevention Office, the Office of Student Support, Rights and Responsibilities, the 
Ombudsperson, or their Constituency Organization for information, guidance, and support. 
Depending on the nature of the Retaliation. A Student may choose to report the Retaliation to the 
University by making a Report under the Sexualized Violence Policy (GP 44), the Bullying and 
Harassment Policy (GP 47), the Human Rights Policy (GP 18), the Student Conduct Policy (S 
10.05) which will be referred to the appropriate Responsible Office for action.  
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15.3 A University employee who has a concern about Retaliation may choose to Disclose to their 
immediate manager or supervisor, or to the Sexual Violence Support and Prevention Office, or to 
their Constituency Organization, for information, guidance, and support. Depending upon the 
nature of the Retaliation, the employee may choose to report to the University by making a Report 
under the Report under the Sexualized Violence Policy (GP 44), the Bullying and Harassment 
Policy (GP 47), the Human Rights Policy (GP 18), the Student Conduct Policy (S 10.05) which 
will be referred to the appropriate Responsible Office for action. 
  

15.4 Where a Report involving an allegation of Retaliation is received, the Responsible Office (as 
determined by the Respondent’s affiliation with the University) will normally respond to and 
manage it in the same way the Responsible Office responds to and manages other Reports made 
under these procedures.  
 

15.5 The University reserves the right to address an allegation of Retaliation under any University 
policy, process, or collective agreement, or by any external process that the. University deems 
relevant and appropriate to the circumstances.  
 

16.0 RELATED LEGAL, POLICY AUTHORITIES AND AGREEMENTS 
 

16.1 The legal and other University Policy authorities and agreements that may bear on the 


