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3.2  Cannabis is used here to refer to smoked and smokeless products containing the chemical 
compound cannabinoid, which includes, but is not limited to, dried cannabis, cannabis oils, and 
concentrates that may be consumed on their own, or with the use of an implement or device. 

3.3  Tobacco is used here as a broad term to refer to smoked and smokeless products, which includes, 
but is not limited to, leaf, cigarettes, cigars, hookah-smoked products, pipes, chewing tobacco, 
snuff and electronic cigarettes. 

3.4  University Space means all interior and exterior 
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can be found. Tobacco and cannabis product waste poses a significant health, safety and 
environmental risk to the campus. 

4.8 Simon Fraser University has a community-based health and safety environment, which makes it 
the responsibility of everyone associated with the University to uphold and communicate this 
Policy. For example, smokers are expected to use the designated smoking areas (DOSAs) and 
everyone is encouraged to direct non-compliant smokers towards the nearest DOSA.  

 
In the event of unresolved and/or recurring compliance issues the following protocol will be 
followed:  

 
4.8.1 Visitors/Contractors: Complaints shall be lodged with Campus Public Safety. Visitors 

who refuse to comply may be asked to leave campus. Contractors who refuse to comply 
will be reported to their immediate supervisor.  

 
4.8.2 Students: Complaints shall be lodged with Campus Public Safety. Reasonable efforts to 

resolve the complaint and ensure compliance will be taken. Students who continue to 
violate this Policy after reasonable efforts have been exhausted shall be reported to 
Student Services and subject to discipline under the University's Student Conduct Policy 
(S10.05).  

 
4.8.3 Employees: Complaints shall be lodged with Campus Public Safety. Reasonable efforts 

to resolve the complaint and ensure compliance will be taken. Employees who continue 
to violate this Policy after reasonable efforts have been exhausted shall be reported to 
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 5.4.1 Health and Counselling Services and Human Resources are responsible for advocating for 
and fostering a healthy campus community by: 

a. supporting tobacco cessation efforts including providing information and 
resources to individuals who are looking to quit smoking and other tobacco use; 
and 

b. communicating information on the health and safety risks related to use of 
cannabis. 

5.5  Responsibilities of Campus Public Safety 

5.5.1 Campus Public Safety is responsible for: 

a. monitoring compliance with these prohibitions;  

b. responding to reports of non-compliance and educating and advising members of 
the University community of the relevant elements of this Policy; 

c. engaging members of the University community in creating a tobacco, cannabis 
and smoking control culture;  

d. consulting with stakeholders and providing input and guidance for locations of 
DOSAs; 

e. advising on locations where additional signage or DOSAs are required.   

5.6  
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7.0  RELATED LEGAL, POLICY AUTHORITIES  AND AGREEMENTS  

7.1  The legal and other University policy authorities and agreements that may bear on the 
administration of this policy and may be consulted as needed include but are not limited to: 

7.1.1 Map of DOSA locations at Burnaby Mountain 

7.1.2 AD 1.12 Selling, Serving and Advertising of Controlled Substances 

7.1.3 AD 1.06 Commercial Activities and Advertising 

7.1.4 AD 1.14 Control of University Motor Vehicles 

7.1.5 GP 17 University Health and Safety 

7.1.6 GP 36 Use of University Space 

7.1.7 GP 40 Disability Accommodations 

7.1.8 S10.05 Student Conduct 

7.1.9 
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