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Continuing Employee Status 
 
Upon the successful completion of at least four years of service governed by contracts of employment and 
upon the recommendation of the department, the Vice-President/Executive Director and with the approval of 
the President, the employment contract status may be converted to continuing employee status. In such 
cases the individual will be treated as a continuing employee and will be eligible for all the benefit plans 
extended to continuing employees under the AD 9 policies. In some special circumstances there may be 
limitations and the specific variances will be noted and confirmed in writing, e.g. salary policy and source of 
funding.  
 
Although the individual may have gained continuing employee status and benefits the individual will still be 
governed by a written contract of employment which shall govern exclusively and shall supersede all other 
claims or statements.  
 
Offer of Employment/Contract of Employment 
 
The terms and conditions of all written offers of employment or contracts of employment must be approved 
by the Executive Director, Human Resources.  
 
Interpretation and Application of Contracts of Employment 
The decision of the President shall be final on questions of interpretation or application of this Policy or of 
any contract of employment. 
 
 


