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4. Responsibility

4.01 The Executive Director, Human Resources, and the Executive Director, Administrative Services
are responsible for developing and administering personnel employment policies for university
support staff. Changes in policy and new policies require consultation with the Vice-Presidents
before approval by the President.

4.02 Personnel additionally has the responsibility for the negotiation and administration of the
Collective Agreement between the University and the Teaching Support Staff Union (AUCE, Local 6).
Direction for the negotiations will come from the Special Advisor to the President on Academic
Negotiations.

4.03 Personnel does not have responsibility for:

Librarians represented by the Faculty Association
Faculty appointments

Laboratory Instructors

Associates in the Faculty of Education

Individuals appointed under research grants (see GP 12)

except with regard to the administration of benefit plans as established for these groups by the
Board of Governors and the Employment Equity Program for Librarians, Faculty and Lab Instructors.
For individuals appointed by grant holders, Personnel may be used as a resource to provide the
services specified in GP 12.

5. Entitlement

5.01 Personnel policies for administrative and professional staff including those represented by the
Administrative and Professional Staff Association are contained in the following sections of AD 9.

5.02 Except for some general policies and procedures outlined in the following AD 9 policies:

a. Personnel policies for maintenance trades employees are embodied in the Collective
Agreement signed with the United Brotherhood of Carpenters and Joiners of America,
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