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above cate gori e s is reappoi n te d so that the total length of continu ou s appoin tmen t is more than one  
year, the employee shall star t rece ivin g the bene fits as though he/she was a long -term employee  
when he/she has comple ted one year's service, but this shall not be retr oacti ve to the initial year of 
service.  Short -term  also refe r s  to  all Visiting  Faculty appoin tmen ts.  
Spouse -  eithe r an employee's le gall y marr ie d spouse or a person with whom the employe e has co - 
habite d for twelve months in a common -law relati on sh ip and who is known in the commun ity as the  
employee's spouse or partne r. Only one spouse is eligibl e for bene fi t cover age unde r this Policy at  
any  one time.  

 
A.  Health  and  Welfare  Benefits  

 
1.  Accidental  Death  and/or  Dismemberment  Insurance  

 
All  employe es  are  covere d  by  this insur ance  until their  normal  retir eme n t  date.  

 
SFU pays 100% of the premiu m for the princi pal amount of $10,000. Employee s may  
purch ase  additi on al cove r age.  

 
2.  Basic  Life  Insurance  and  Optional  Life  Insurance  
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25, 2021 and who was partici pati n g in the APP prior to November 25, 2021 may remain in 
the APP until the end date of their curre n t  appoin t me nt , or until the APP is wound up, 
whiche ver first occur s.  Any appoin tme nt (or reappoi n tme n t or renewal or exte nsion) 
made unde r Policy A12.06 that comme n ce s on or after November 25, 2021 is not eligibl e 
to partici pate in the APP  and is not eligible to partici pate in the BC College Pension Plan . 
 
An individu al appoin te d (or reappoi n te d or rene we d or exte nde d) under Policy  A12.12 
prior to Novembe r 25,  2021, whose curre n t appoi n tme n t  comme n ce d prior to November 
25, 2021 and who was partici pati n g in the APP prior to November 25, 2021 may remain in 
the APP until the end date of their curre n t appoin t me nt , or until the APP is wo und up, 
whiche ver first occur s.  Any appoin tme nt (or reappoi n tme n t or renewal or exte nsion) 
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b.  l i mi te d term faculty, limite d term libr ar i an s and limite d term labor ator y instru ctors 
and  RLT employe es:  

 
Accumulated Service  Period  Entitlement 

 
i.  Less  than  3 months:  1 week  at  100% salary  

 
ii.  3 months but less than 1 year: 4 weeks at 100% salary, then 12 weeks at 

75% salary, then  10 weeks at  60% salary  
iii.  1 year but less than 5 years: 12 weeks at 100% salary, then 4 weeks at  

75% salary, then  10 weeks at  60% salary  
 

iv.  5 years  or  more:  26 weeks  at  100% salary  
 

Sick leave does not extend beyond the expir y date of the employe e's contr act.  
100% salary  means  the  normal  bi -weekly  salar y  rece ive d  by  employe e.  

 
Short -term  employe es:  

 
In the first thre e months of the appoin tme n t, 1 week at 100% salary; after three months, 4  
weeks  at  100% salary  or  to the  end of  the  appoin tme nt, whiche ver  is shor ter.  

 
Long Term Disability Insurance : This plan is designe d to provide income insur an ce in  
combin ati on with Canada Pension disabi l ity paymen ts for contin u in g employee s who are  
incapaci tate d, unable to work and fulfil the eligibi l i ty requir emen ts set out in the maste r  
agre emen t betwe en the Universi ty and the Plan carr ie r. Under this agree me n t, cove r age  
ends at the normal retire me n t date. The combin e d plan provides 70% of the salary at the  
time the disabi l i ty claim is establ i sh e d (with inde xi n g base d on the Consume r Price In dex  
[Canada] to a maximu m of 7% per annum). During the waitin g period of six months, the  
sick  leave policy provisi on s apply.  

 
Details of remuner ati on for employee s on continu i n g partial disabi l i ty are outline d in  
A 31.03. 

 
Long -term and RLT employe e s: The premiu m is paid 100% by SFU. For limite d term and  
RLT employe es  the bene fi t exte n ds only to the  
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21.  Mortgage Interest  Subsidy  
 

New  employee s  in  a  continu i n g  positi on  are  eligible  for  a  mortgage  inter e st subsidy  of  
$3000 a  year  for  five  years.  See  A 21.07 (Mortgage  Intere st  Subsidy)  for  details.  
 

22.  Relocation  Expenses 
 

Faculty,  Laborator y  Instructor s  and  Librarian s with  an  appoin t me nt  of two year s    
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