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1.0 PURPOSE

1.1 The purpose of this policy is to assist eligible employees to purchase a first principal residence in
the Lower Mainland, recognizing the high cost of housing in the region surrounding the
University.

1.2 This policy is effective September 1, 2017.

2.0 SCOPE

2.1 This policy applies to new SFUFA bargaining unit members appointed in continuing positions
and the subsidy may also be extended to senior staff appointments, at the Executive Director level
and above, with the approval of the appropriate Vice-President or the President.

POLICY

3.0 MORTGAGE ASSISTANCE OPTIONS

3.1 Eligible employees may choose either Option A Mortgage Subsidy or Option B Down Payment
Assistance as outlined below.

3.2 A fixed mortgage or Down Payment Assistance must be arranged through the Universityds

mortgage carrier, Group Mortgage Plan, a division of CIBC. Mortgage Subsidies or Down
Payment Assistance are not available for mortgages obtained through the CIBC branch network
or any other bank/mortgage lender.

Option A: Mortgage Subsidy

3.3

3.4

3.5

A mortgage subsidy up to the maximum value identified in Appendix A will be paid in
installments for five years to eligible employees.

The mortgage subsidy can either reduce the amount of the regular monthly, semi-monthly, bi-
weekly or weekly combined principal and interest payments; or effect a faster reduction in the
principal and amortization period if the regular payment is maintained.

If an employee ceases employment with the University, the mortgage subsidy will end as of the
first mortgage payment after the termination date.
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3.6 If the employee leaves the University less than five years after the initial payment of the subsidy
all mortgage subsidy funds distributed to the employee must be repaid.

3.7 The mortgage subsidy will be suspended during any unpaid leave of absence.
Option B: Down Payment Assistance

3.8 A lump sum for down payment assistance up to the maximum value identified in Appendix B will
be paid to eligible employees.

3.9 Down Payment Assistance will be in the form of a forgivable loan between the University and the
eligible employee if the employee remains at SFU for at least 5 years upon receipt of the down
payment assistance.

3.10  Anamount of the loan will be forgiven each year for a period of 5 years as outlined in Appendix
B.

3.11  If the employee leaves the University less than five years after the initial payment of the down
payment assistance all loan proceeds must be repaid
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