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Fact Sheet #12: Agricultural Employess Under the Fair Labor Standards Act
(FLSA)

This fact sheet provides general infation concerning the application of the FL®RAagricultural
employment. The FLSA is the federal law which sefisimum wage overtime recordkeeping, and child labor
standards.

Agriculture includes farming in all its @nches when performed by a famor on a farm as an incident to or if
conjunction with such farming operations.

Coverage

Virtually all employees engaged inragylture are covered by the Act inaththey produce goods for interstate
commerce. There are, however, some examptwhich exempt certain @hoyees from theninimum wage

minimum wageandovertime payprovisions of the
FLSA for the current calendar year. A "man dayde$ined as any day during which an employee performs
agricultural work for at least one hour.

Additional exemptions from thinimum wageand_overtimeorovisions of the Act foagricultural employees
apply to the following:

x Agricultural employees who are imaiate family members of their employer

X Those principally engaged on the range in the production of livestock

x Local hand harvest laborers who commute dadyn their permanent residencage paid on a piece ratg
basis in traditionally piece-rated¢@upations, and were engaged in @gjture less than thirteen weeks
during the preceding calendar year

x Non-local minors, 16 years of age or under, wheotend harvesters, pai a piece rate basis in

traditionally piece-rated occupations, employed orstimae farm as their parent, and paid the same
piece rate as those over 16.
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Requirements

Although exempt from the overtime requments of the FLSA, agricultural employees must be paid the federal
minimum wageg(unless exempt fromminimum wageas noted above). There are numerous restrictions on the
employment of minors less than 1€ays of age, particularly in aggations declared hazardous by the
Secretary of Labor. Substantial cimloney penalties are prescribed faslations of the monetary and child

labor provisions of the lawhe FLSA also requires that specified records be kept.

Youth Minimum WageThe 1996 Amendments to the FLSA allow employers to pay a youth minimum wage of
not less that $4.25 an hour to@oyeeswho are under 20 years of age dutting first 90 consecutive calendar
days after initial employment by tlheamployer. The law contains certgirotections for employees that

prohibit employers from displacing any employee idesrto hire someone at the youth minimum wage.
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