he federal government has

I moved to protect foreign workers

who’ve been brought to Canada

to be live-in caregivers by imposing
tighter restrictions on employers.

The changes will include the cre-
ation of a public “blacklist” that will
articulate the names of employers who
fail to comply with minimum standards
for working conditions. The blacklist
will be posted on Citizenship and
Immigration Canada’s website.

As well, employers who fail to com-
ply with regulations will be banned
from hiring another live-in caregiver
for a two-year period after they have
been found to have breached conditions
of the program. The changes became
effective April 1.

The federal government is also
proposing to undertake more rigorous
assessments of the authenticity of
employer offers.

There have been complaints in the
past about abuse, poor working condi-
tions and wages that fall below mini-
mum wage standards, says Shokoofeh
Moussavi, settlement and integration
manager for the Calgary Immigrant
Women’s Association in Alberta.

“Some employers do not pay ade-
quately, mistreat caregivers or have
unrealistic expectations. There needs to
be more accountability on both sides
and more protection. Caregivers and
employers need to be aware of their
rights and responsibilities,” she says.

The demand for such live-in care-
givers is increasing as Canada’s popula-
tion ages, says Marna Martin, chair of
immigration and labour issues for the
Canadian Coall
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foreign workers to come to Canada,
says Moussavi. “They can be processed
(for permanent status) within a shorter
time.”

Caregivers are eligible to apply for
permanent residency in Canada after
working two years or an equivalent
3900 hours. The number of caregivers
that have received permanent residency
status has risen substantially over the
past five years from 3547 in 2006 to
7661 in 2010.

To qualify for permanent residency,
caregivers must secure a valid work
permit and pass a medical examination.
The applicant must also secure a posi-
tive labour market opinion from their
Canadian employer, have a written
contract with an employer, provide
proof of education equivalent to a

Canadian secondary school degree,
complete six months of caregiver train-
ing or have one year’s experience as a
full-time caregiver, and demonstrate
proficiency in English or French.

For employers, the benefits of hir-



