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Type of Leave Description Length of Leave Amount of Notice 
Required 

Requirements 

Critical illness or 
injury 

When the employee needs to care for 
a family member whose health has 
significantly changed as a result of an 
illness or injury, and the life of the 
family member is at risk 

36 weeks for a 
child 
16 weeks for a 
family member 
over age of 19 

As soon as possible Must provide a medical certificate to the 
employer.  

Compassionate care When an employee is caring for a 
family member who is terminally ill 

27 weeks within a 
52-week period 

As soon as possible Must provide a medical certificate to 
employer stating risk of death within 26 
weeks 

Bereavement If an employee’s immediate family 
member dies 

3 days As soon as possible  

Respecting the 
disappearance of a 
child 

If the employee’s child disappears as 
the result of a crime (e.g. kidnapping) 

52 weeks starting 
on the date of the 
disappearance  

As soon as possible Employer may ask for reasonable 
evidence that the disappearance is crime 
related 

Respecting the 
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