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Types of Leaves 

All Research Assistants and Research Support are eligible for leaves in accordance with the Employment Standards Act of BC. The chart 
below summarizes the types of paid and unpaid leaves, per BC’s ESA website.   

Note that the employer is responsible for maintaining employee leave records. 

Type of Leave Description Length of Leave Amount of Notice 
Required 

Requirements 

Personal illness or 
injury 



Updated April 7, 2022 

Type of Leave Description Length of Leave Amount of Notice 
Required 

Requirements 

Critical illness or 
injury 

When the employee needs to care for 
a family member whose health has 
significantly changed as a result of an 
illness or injury, and the life of the 
family member is at risk 

36 weeks for a 
child 
16 weeks for a 
family member 
over age of 19 

As soon as possible Must provide a medical certificate to the 
employer.  

Compassionate care When an employee is caring for a 
family member who is terminally ill 

27 weeks within a 
52-week period 

As soon as possible Must provide a medical certificate to 
employer stating risk of death within 26 
weeks 

Bereavement If an employee’s immediate family 
member dies 

3 days As soon as possible  

Respecting the 
disappearance of a 
child 

http://www.bclaws.ca/civix/document/id/complete/statreg/137_2019
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/time-off/leaves-of-absence
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm#esa6
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm#esa6

