
TRACY BRENNAND 

CAG Award for Service to the Profession of Geography 

 

As Department Chair in the Department of Geography at Simon 

Fraser University, Tracy clearly meets the stated criteria of 

óexceptional professional serviceô that serves to advance óthe 

profession and practice of geography in Canadaô.  

 

A Department Chairôs work is central to advancing the 

discipline of Geography, supporting research, teaching, and 

engagement within a university and beyond. I speak from 

experience (Nominator, Professor Nicholas Blomley, was 

Department Chair 2011-2014, and has been at SFU since 1989) 

in noting that being Department Chair is hard, stressful work. 

Yet it is poorly recognized, and rarely celebrated. It is easy to do badly, and hard to do well. It 

requires patience, tact, vision, and energy. Itôs even harder, I think, in our discipline. SFUôs 

Geography Department, like many, is remarkably diverse, comprising a full suite of social science 

(BA), science (BSc) and hybrid science and social science (B.Env) undergraduate honours, majors, 

minors and certificates, degrees that lead to professional accreditation (PGeo, PAg), graduate 

research degrees (MA, MSc, PhD), faculty and administrative staff, STEM research and teaching 

laboratories and equipment, and salary and operational budget. It includes faculty and students 

engaged in research in the humanities, social sciences, Geographic Information Sciences, and the 

óhard sciencesô in physical geography (themselves diverse). It is also worth noting that SFU uses 

a óChairshipô model that differs from the more top-down óHeadshipô found elsewhere. The former 

has considerably fewer autocratic powers, but must rely more on suasion and negotiation.  

 

Tracy has served nine years as Department Chair (two 3 year terms from 2014-2020), and one 3 

year term (2021-present): an extraordinary tenure that has produce lasting and transformative 

impacts on the practice of Geography. The fact that she has elected to take up the reins, and then 

stay on the job in order to see her work through to fruition is, indeed, worth noting (as is her 

longstanding membership in the Universityôs Senate). It is testimony to Tracyôs skills that she has 

not only been able to negotiate this challenging role, but to excel in it, and mobilize its capacities 

to advance and remake the discipline, even during times of crisis.  

 

While there is much to underscore, I focus my comments on the transformative Equity, Diversity, 

and Inclusion (EDI) work that Tracy has advanced. It is hard to over-estimate the effects of her 

leadership on this. While some faculty and students have pushed for improvements on this front, 

it is Tracyôs leadership, endorsement, and personal example that has proven vital. The Department 



administrators is hard enough at the best of times. That Tracy was able to wrestle this many 



As one faculty member notes: óWhen she puts her mind to an initiative (and she puts her 

mind to a lot of them) one can assume itôll come to fruitionô. Under her capable direction, 

the department has hired 13 new faculty. The academic program has been reimagined, and 

new programs begun. Department space has been refashioned. Alumni engaged. A new 

communications initiative has been rolled out. This, and much more, has had tangible 

benefits, with a 15% enrollment growth, new funding for labs, alumni donations, and a 

growth in co-curricular and extra-curricular events. The Departments QS ranking has risen 

from 7th in 2015 to 5th.  


