










Priscilla	Skylar	Lee 14:06
I	waited	until	I	graduated	to	look	for	an	internship	and	that's	something	that	I	like	absolutely
regret.	And	everyone	I've	talked	to	that's	like	still	in	school,	I'm	like,	just	do	it.	Like	just	go	out
there	and	get	your	feet	wet.	Because	it's	it's	such	a	different	different	experience	than	just
being	in	school	the	entire	time.	You	really	get	to	explore	different	different	companies,	working
styles,	their	structures,	and	just	like	meeting	people	in	the	industry	is	such	a	big	deal.	Just
because	yeah,	like	how	else	are	you	going	to	build	a	network	if	you	don't	meet	people?

Megan	Yeung 14:41
I	have	a	friend	who's	done	co	op	for	almost	three	semesters	now.	So	a	concern	that	jumps	out
is	that	when	am	I	going	to	graduate?	You	know,	it's	never	shows	past	the	four	year	standard
mark,	which	honestly	was	never	the	standard	for	SIAT	but,	I	want	to	ask	you	because	you
started	in	2013	and	then	you	graduated	in	2020.	So	that's	around	seven	years.	What	are	your
thoughts	about	how	long	you	should	take	with	school?

Priscilla	Skylar	Lee 15:15
Yeah,	I	don't	think	I've	met	a	SIAT	student	that's	always	been	in	a	program.	Like,	I	just	don't
think	it's	actually	possible.	But	yeah,	like,	in	general,	how	I	see	university	is	that	it's	a	place	for
you	to	learn,	like,	whatever	you	want.	So	I	graduated	in	spring,	spring	2020,	I	think,	I'm	pretty
sure.	But	I	was	probably	done	my	classes	for	everything	in	spring	of	2019.	So	I	honestly	at	the
end,	like	that,	last	year,	I	was	just	taking	courses	that	I	didn't	have	the	time	for,	or,	like	I
always,	I	just	saw,	and	I	was	like,	Oh,	that's	really	interesting.	Why	didn't	I	take	this	before?	And
or,	like,	I'm	gonna	take	this	now?	Because	I'm	in	it	already.	Nobody	says	I	have	to	leave.	No
one's	kicking	me	out	right	now.

Megan	Yeung 16:06
They're	like	go,	you've	been	here	too	long.

Priscilla	Skylar	Lee 16:08
Yeah.	No	please,	I	just	want	to	stay.

Megan	Yeung 16:13
Take	more	of	my	money.

Priscilla	Skylar	Lee 16:15
Please	take	my	money.	That	I	mean,	that's	obviously	like	a	huge	thing,	right?	Is	that	a	lot	of
money.	But	yeah,	like	I	was,	I	was	lucky	enough	to	be	working	throughout	my	time	in	school.	So
I	didn't	feel	like	a	real	urge	to	graduate	within	a	certain	timeframe.	Obviously,	some	family
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pressure.	I'm	Asian.	So	like,	definitely	a	family	pressure.

Megan	Yeung 16:38
I	feel	you,	yeah.

Priscilla	Skylar	Lee 16:40
Um,	and	obviously,	that's	like	a	huge	pin	point	for	a	lot	of	people.	And	it	can	be	really
overwhelming.	But	I	think	like,	one	thing,	especially	in	design	is	that	like,	you	really	have	to	go
at	your	own	pace.	Because	if	you	are	trying	to	go	away	faster	than	it's	like	something	that's
actually	tangible	for	you,	you're	not	going	to	actually	learn	you're	not	going	to	retain	any	of	the
information.	You	just	have	to	trust	the	process.	Like	you	have	just	like	in	design,	you	have	to
trust	the	process.	Use	the	time	to	find	you	know,	what	learning	style	works	for	you	best,	how
you	work	best	with	others,	how	you	communicate	best,	what	times	of	the	day	that	you	have	the
most	like	brain	energy,	what	you'll	prioritize	and	what	you're	going	to	say	no	to,	because	I	think
like	those	are	the	things	that	again,	like	those	are	the	soft	skills	that	companies	hire	for.	If
you're	able	to	go	and	talk	to	a	hiring	manager	and	be	like,	I	work	best	that	6am	to	7:30	and
then	I	need	a	massive	break,	and	I'll	start	working	again	at	1pm.	Like,	I	think	they	would	value
that	because	it's	like	you	have	a	it	shows	that	you	have	an	understanding	of	who	you	are	and
how	you	can	help	other	people	effectively.

Megan	Yeung 17:56
You	also	happen	to	be	one	of	those	people	in	the	position	to	hire.	So	what's	one	thing	you
frequently	see	the	applicants	should	improve	on?

Priscilla	Skylar	Lee 18:08
I	see	a	lack	of	storytelling	in	a	lot	of	portfolios.	So	obviously,	I	mostly	look	at	UX	applications.
We	want	to	learn	about	your	project	and	your	case	study	from	your	perspective.	So	what's	your
point	of	view?	You	know,	like,	what	did	you	contribute?	How	did	that	affect	the	decisions	that
your	team	made?	What	challenges	did	you	face?	And	how	did	you	kind	of	share	that	with	your
team?	That's,	that's	the	interesting	part.	Like	that's	the	meat	behind	the	story.	I	don't	like	yes,
showing	me	the	process	is	important.	And	it's	interesting,	but	I	also	want	to	know,	kind	of	like,
like,	why	was	the	research	tough?	How	did	you	how	did	you	fill	in	the	gaps	of,	you	only	got	two
respondents	to	do	a	survey?	How	did	you	fill	in	the	rest	of	the	research?	How	did	you	decide	to
pivot?	And	how	did	you	decide	to	convince	the	rest	of	your	team	to	pivot?	Things	like	that,	I
think	are	what	really	make	your	portfolio	engaging,	or	your	case	study	engaging,	as	well	as	I
guess	the	second	kind	of	piece	to	that,	for	me	would	be	business	case.	So	a	lot	of	SIAT
portfolios,	I	can	tell	the	difference	between	someone	that's	taken	438	and	someone	that	hasn't
from	their	portfolio,	because	typically	what	happens	is	one	will	talk	about	how	their	design
affects	the	business	and	one	won't.	And	at	the	end	of	the	day,	as	designers	like	we're	part	of	a
business	and	we	have	to	sell	our	designs.	Like	even	in	a	design	driven	company.	You're	still
gonna	face	challenges	with	like,	prioritization.	And	your	product	managers	and	development
teams	are	gonna	be	like,	so	why	should	I	invest?	Send	your	design	versus	like	just	makin, iin 	pr	f	SIAT




