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establishing spaces for professors and students to
have their voices heard in regards to EDI initiatives
and issues was illuminated. This not only creates
relationships whereby a diversity of lived experience
and perspectives can be shared, but fosters a sense
of institutional trust whereby diverse stakeholders
can feel acknowledged at SFU.

. UNDERSTAND POWER AND PRIVILEGE

Meaningful engagement in EDI work requires
humility and reflection. Jackson Davidson
encouraged the group to reflect on the reality
that issues are always more complicated than
simply right versus wrong - rather, we all must
internally reflect on our own positions which
are situated in power and privilege. Jackson
Davidson emphasized that this calls upon our
personal and institutional vulnerability within
SFU. Self-reflexivity in exploring our personal
power and privilege will support collaborative
engagement by acknowledging that all our
positionalities are interconnected.
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